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PART I: Reading and Writing
Read the following text and do the task that follows.
Brain Drain: Old Myths, New Realities
By Mario Cervantes

Large numbers of educated and highly skilled people leave their own country to
live and work in another one where the pay is more and conditions are better. This
phenomenon is called “brain drain”. The expression “brain drain” was first
invented by the British Royal Society to describe the outflow of scientists and
technologists to the United States and Canada in the 1950s and early 1960s. Today,
there is a stronger demand for highly skilled people, and the outflow is mostly
from the developing countries of Asia to the United States, Canada, Australia and
the United Kingdom.

The United States is the main pole of attraction for foreign skilled workers. Since
the early 1990s, some 900,000 highly skilled professionals — mainly information
technologies (IT) workers — from India, China, and Russia have migrated to the
United States. The United States also takes in 32% of all foreign students studying
in developed countries, in general. Indeed, higher education is an important
channel for US firms recruiting highly skilled migrants. But the United States is
not the only magnet. Canada also attracts talent and is, in fact, a major importer of
human capital. Skilled migration to Germany and France has been lower in recent
history, but these countries have started implementing policies to attract foreign
students, researchers, and IT workers.

The costs and benefits of brain drain and circulation of talent are hotly debated.
International mobility of skilled workers can help satisfy the demand for skills in
host countries. The contribution of foreign skilled workers to economic growth and
achievement in these countries, in particular to research, innovation and
entrepreneurship, is increasingly recognized. It might be interesting to know that
many US Nobel Prize winners are foreign-born, and so are the creators of global
high-tech giants, such as Intel or eBay.

Brain drain seems to be to the advantage of the host countries. However, sending
countries might benefit from brain drain provided they manage to attract back their
skilled emigrants and create opportunities for them to use their new technological
competencies. The highly skilled returnees can bring valuable management
experience, entrepreneurial skills, and access to global networks. They may even
bring venture capital, i.e. money that can be invested in a new company. In the



longer term, return flows of people and capital may not only balance some
potential negative effects of brain drain on the sending country but also constitute
an economic development strategy in its own right. In Chinese Taipei, for example,
half of all the companies emerging from that economy’s largest research center,
Hsinchu, were started by returnees from the United States.

The challenge the sending countries face is that migrants are generally more likely
to stay in the host countries. The governments, therefore, should find ways to
attract their skilled people back home.

Adapted from www.oecdobserver.org
Answer the following question by referring to the text. (5 pts.)

According to the writer, what are the effects of “brain drain’ on the host and
sending countries? Explain in 4-5 sentences.




PART II: Writing (15 pts.)

Write one paragraph of approximately 200 words on what the
Azerbaijani government can do to keep “brain drain” under control.

Make sure that you write a well-organized paragraph; that all your ideas
are relevant to the topic, and that you stay within the word limit of 180-
220 words, or else you will lose points.

Y our paragraph will be graded according to content, organization, and
accuracy of language.




Now, count the number of words in your paragraph. Number of words:




